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The authors regret that on Page 53 of this article, there is a typo in 
Fig. 8. The Y-axis of the left panel should read “Choice of Flat Fee 
Compensation”. Everything else in the figure, including the caption, is 

correct. The corrected Fig. 8 is provided below. 
The authors would like to apologise for any inconvenience caused. 

DOI of original article: https://doi.org/10.1016/j.obhdp.2020.10.016. 
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Fig. 8. Choice of flat fee compensation (left-panel) and differences in expected bonuses from choosing different compensation options (right-panel) in Study 4.  
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